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OB: The Essentials Pearson Higher Education AU Robbins: Leading the way in OB
Written as an alternative to Robbins’ larger Organisational Behaviour text, OB: The
Essentials is an applied and focused text that will help your students to quickly grasp
the essential elements of OB. In an engaging 13 chapter format, this book retains
the ﬂuid writing style, academic rigour and extensive use of examples that are
trademark features of the Robbins texts. While there are less chapters, the book
continues to provide cutting-edge content that is often missing in other OB books –
this is not merely a subset of material from Robbin’s Organisational Behaviour text;
it was written from the ground up to present all the essential content in a shorter
format. This new text will have broad appeal; particularly to visual learners who will
appreciate the lively design and extensive use of examples and photographs to aid
comprehension and retention of concepts. New co-author Dr Michael Jones of the
University of Wollongong brings his avid enthusiasm for student education as well as
a solid research background in motivation, commitment and business operations to
the new text. Reviewers and users of the Robbins texts regularly report that they are
‘conversational’, ‘interesting’, ‘student-friendly’ and ‘very clear and understandable’.
Packed full of pedagogical features that will engage and stimulate your students, OB:
The Essentials will ensure that they are getting a sound understanding of OB.
Features such as the ‘Applying Knowledge’ and ‘Student Challenge’ boxes prompt
students to apply and think strategically about what they have just learnt.
Essentials of Organizational Behavior Prentice Hall ALERT: Before you purchase,
check with your instructor or review your course syllabus to ensure that you select
the correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for
each title, including customized versions for individual schools, and registrations are
not transferable. In addition, you may need a CourseID, provided by your instructor,
to register for and use Pearson's MyLab & Mastering products. Packages Access
codes for Pearson's MyLab & Mastering products may not be included when
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purchasing or renting from companies other than Pearson; check with the seller
before completing your purchase. Used or rental books If you rent or purchase a
used book with an access code, the access code may have been redeemed
previously and you may have to purchase a new access code. Access codes Access
codes that are purchased from sellers other than Pearson carry a higher risk of being
either the wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- For one-semester undergraduate and graduate level courses in
Organizational Behavior. Concise fundamentals for students. Ultimate ﬂexibility for
instructors. This bestselling, brief alternative for the OB course covers all the key
concepts needed to understand, predict, and respond to the behavior of people in
real-world organizations. This text also includes cutting-edge topics and streamlined
pedagogy to allow maximum ﬂexibility in designing and shaping your course. The
eleventh edition contains expanded and updated coverage on international issues,
as well as new sections on the management of information, safety and emotions at
work, risk aversion, self-determination theory, managing information, and
downsizing. Accompanied by mymanagementlab! See the hands in the air, hear the
roar of discussion—be a rock star in the classroom. mymanagementlab makes it
easier for you to rock the classroom by helping you hold students accountable for
class preparation, and getting students engaged in the material through an array of
relevant teaching and media resources. Visit mymanagementlab.com for more
information. Essentials Of Organizational Behavior 8Th Ed. Essentials of
Organizational Behavior Prentice Hall For one-semester undergraduate and
graduate level courses in Organizational Behavior. Concise fundamentals for
students. Ultimate ﬂexibility for instructors. This bestselling, brief alternative for the
OB course covers all the key concepts needed to understand, predict, and respond to
the behavior of people in real-world organizations. This text also includes cuttingedge topics and streamlined pedagogy to allow maximum ﬂexibility in designing and
shaping your course. Note: This is the standalone book if you want the book/access
card order the ISBN below: 0133254216 / 9780133254211 Essentials of
Organizational Behavior Plus MyManagementLab with Pearson eText -- Access Card
Package Package consists of 0132968509 / 9780132968508 Essentials of
Organizational Behavior 0132972735 / 9780132972734 NEW MyManagementLab
with Pearson eText -- Access Card -- for Essentials of Organizational Behavior
Organizational Behavior Corporate Risk Management for International
Business Springer This book presents research on how businesses can be
empowered to manage their company’s risk exposure in international settings. It
elaborates on approaches that advocate the minimizing of threats and sizing
opportunities as the best strategy through which corporate objectives are
maximized. With a focus on international business management, the book starts oﬀ
with a review of literature and companies that are international in nature, before
presenting several main chapters that highlight the diﬀerent vital sides of both
international business and risk management. Corporate Risk Management for
International Business serves as a key source for managers and academic
researchers in risk management and strategy to understand all related issues of
managing risks and setting strategies in global way. The book also serves as a
decision making guide for managers that are active in volatile and dynamic
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environments of international business. Eﬀective Fire and Emergency Services
Administration Fire Engineering Books Dr. Fleming's new book -- drawing from an
array of business and administrative disciplines -- provides a solid conceptual
foundation for understanding, meeting, and exceeding the expectations of
organizational stakeholders and preparing for professional, personal, and
organizational success in ﬁre administration. The book addresses the various course
objectives and learning outcomes for both the Introduction to Fire and Emergency
Services Administration course within the FESHE Associate's Model Curriculum and
the corresponding bachelor's course, Fire and Emergency Services Administration.
Eﬀective Fire & Emergency Services Administration will be an invaluable resource for
students (both undergraduate and graduate), and current ﬁre and emergency
services personnel of all ranks who are preparing for career advancement, including
promotional examinations. It also will serve as a very useful reference for current ﬁre
and emergency service operational and administrative oﬃcers. Fundamentals of
Organizational Behaviour Building on the success of the previous edition and the
running theme that OB is forEveryone, this new edition presents all the essential
topics in Organizational Behavior in a concise and readable format. Fundamentals of
Organizational Behaviour, Fourth Canadian Edition, helps students make the
connections between the subject, the world of research that supports OB, and
students' everyday lives, both now and in their future careers. Handbook of
Principles of Organizational Behavior Indispensable Knowledge for
Evidence-Based Management John Wiley & Sons There is a strong movement
today in management to encourage management practices based on research
evidence. In the ﬁrst volume of this handbook, I asked experts in 39 areas of
management to identify a central principle that summarized and integrated the core
ﬁndings from their specialty area and then to explain this principle and give real
business examples of the principle in action. I asked them to write in non-technical
terms, e.g., without a lot of statistics, and almost all did so. The previous handbook
proved to be quite popular, so I was asked to edit a second edition. This new edition
has been expanded to 33 topics, and there are some new authors for the previously
included topics. The new edition also includes: updated case examples, updated
references and practical exercises at the end of each chapter. It also includes a
preface on evidence-based management. The principles for the ﬁrst edition were
intended to be relatively timeless, so it is no surprise that most of the principles are
the same (though some chapter titles include more than one principle). This book
could serve as a textbook in advanced undergraduate and in MBA courses. It could
also be of use to practicing managers and not just those in Human Resource
departments. Every practicing manager may not want to read the whole book, but I
am willing to guarantee that every one will ﬁnd at least one or more chapters that
will be practically useful. In this time of economic crisis, the need for eﬀective
management practices is more acute than ever. Proceedings of the XV
International Scientiﬁc Conference on Industrial Systems (IS'11) FON
Management Techniques for Employee Engagement in Contemporary
Organizations IGI Global Engaged employees are assets to every company because
they are not only more productive but are also open to new ideas and technologies
that often lead to signiﬁcant business outcomes. Businesses need to establish
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credible antecedents to employee engagement based on their own culture and
needs to develop a pool of highly engaged employees. Management Techniques for
Employee Engagement in Contemporary Organizations provides theoretical
frameworks and the latest empirical research ﬁndings on management strategies for
the promotion, adoption, and implementation of work engagement policies. The
content within this publication examines gamiﬁcation, employee engagement, and
management techniques and is designed for academicians, managers, business
professionals, human resources oﬃcers, policymakers, and researchers. Leadership
and Followership in an Organizational Change Context IGI Global Often it
seems that people place a spotlight on leaders and disregard the probability that the
success of the organization lies somewhere in the followers. However, literature on
followership is often overlooked and research on it ignored. As organizations rapidly
change, it is essential to understand organizational change through simultaneous
discussions of both leaders and followers and the roles they play in the ultimate
success of the company. Leadership and Followership in an Organizational Change
Context is a pivotal reference source that establishes the concept and deﬁnitions of
leadership and followership in the context of organizational change and discusses
the leadership and followership styles that can contribute to organizational
eﬀectiveness. While highlighting topics such as leadership style, employee
engagement, and succession planning, this book is ideally designed for managers,
executives, directors, upper-level management, business professionals,
academicians, researchers, industry professionals, and students seeking current
research on the types of changes that organizations are facing and how such
changes can be managed. Organizational Behavior, Student Value Edition
Prentice Hall Business Information Sources Univ of California Press Lists and
describes the various types of general business reference sources and sources
having to do with speciﬁc management functions and ﬁelds Building Trust and
Constructive Conﬂict Management in Organizations Springer This book
presents the most recent theoretical insights and practical intervention methods to
(re)build trust between management and organized employees in organizations.
Oﬀering a multidisciplinary perspective on trust and conﬂict management in
organizations, the book draws from diverse ﬁelds such as organizational psychology,
business, law, industrial relations and sociology. It examines the often encountered
breaches of trust between management and organized workers, and the resulting
destructive social conﬂicts, social actions, strikes or dramatic business decisions. Its
focus is on trust and conﬂict management at the organizational level in an industrial
relations context: that of employee representatives and management. The book
introduces a new theoretical approach: the Tree of Trust, designed to analyse and
mediate the interconnected levels of trust and distrust in industrial relations. It
presents case studies and practical recommendations to build trust and constructive
conﬂict management in the organizations, and illustrates these by means of
experiences from diﬀerent countries around the globe. Fundamentals of
Organizational Behaviour Pearson Prentice Hall Appropriate for a one-semester
course. This revision of Fundamentals of Organizational Behavior presents all the
essential topics in Organizational Behavior in a concise and readable format.
Fundamentals of Organizational Behaviour takes a practical, outcomes-based
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approach, applying organizational behaviour concepts to both modern organizations
and everyday life. Research Anthology on Business Aspects of Cybersecurity
IGI Global Cybersecurity is vital for all businesses, regardless of sector. With constant
threats and potential online dangers, businesses must remain aware of the current
research and information available to them in order to protect themselves and their
employees. Maintaining tight cybersecurity can be diﬃcult for businesses as there
are so many moving parts to contend with, but remaining vigilant and having
protective measures and training in place is essential for a successful company. The
Research Anthology on Business Aspects of Cybersecurity considers all emerging
aspects of cybersecurity in the business sector including frameworks, models, best
practices, and emerging areas of interest. This comprehensive reference source is
split into three sections with the ﬁrst discussing audits and risk assessments that
businesses can conduct to ensure the security of their systems. The second section
covers training and awareness initiatives for staﬀ that promotes a security culture.
The ﬁnal section discusses software and systems that can be used to secure and
manage cybersecurity threats. Covering topics such as audit models, security
behavior, and insider threats, it is ideal for businesses, business professionals,
managers, security analysts, IT specialists, executives, academicians, researchers,
computer engineers, graduate students, and practitioners. Human Resources
Management: Concepts, Methodologies, Tools, and Applications Concepts,
Methodologies, Tools, and Applications IGI Global Human resources
management is essential for any workplace environment and is deemed most
eﬀective when a strategic focus is in place to ensure that people can facilitate that
achievement of organizational goals. But, eﬀective human resource management
also contains an element of risk management for an organization which, as a
minimum, ensures legislative compliance. Human Resources Management:
Concepts, Methodologies, Tools, and Applications compiles the most sought after
case studies, architectures, frameworks, methodologies, and research related to
human resources management. Including over 100 chapters from professional, this
three-volume collection presents an in-depth analysis on the fundamental aspects,
tools and technologies, methods and design, applications, managerial impact,
social/behavioral perspectives, critical issues, and emerging trends in the ﬁeld,
touching on eﬀective and ineﬀective management practices when it comes to
human resources. This multi-volume work is vital and highly accessible across the
hybrid domain of business and management, essential for any library collection.
Values, Ergonomics and Risk Management in Aviation Business Strategy
Springer Nature This book discusses the successful integration of values, ergonomy
and risk management to achieve corporate strategic goals. Companies are starting
to focus on risk management and corporate sustainability, but also value-based
approaches in order to stay competitive. Although constantly emerging techniques
are making this task easier, managing ergonomic based risks remain a challenge.
The book largely focuses on values, ergonomy and risk management in the context
of aviation business strategy. Oﬀering insights into the principles of successful
aviation business management using a value-based approach, it is a valuable
resource for academics and postgraduate students as well as professionals in the
aviation industry. Contemporary Leadership in Sport Organizations Human
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Kinetics Research on leadership--both within and outside of sport settings--combines
with practical skills to provide an eﬀective approach to leadership in the sport
industry. Learn foundational concepts and modern theory to prepare for a successful
career in sport organizations of all levels and types. Management: the Essentials
Pearson Higher Education AU Robbins Management: The Essentials covers the
concepts essential to management in the 21st century in a fresh, lively format that’s
perfectly suited to a typical university semester. The second edition features new
and in-depth coverage of sustainability, ethics and corporate social responsibility and
new case studies from local and international businesses. Emerging Issues in
Prison Health Springer This volume recognizes and addresses the health care
issues of prisoners, to establish best practices and to learn about approaches to
these challenges from around the world. It presents new evidence on several
emerging and classical prison health issues. The ﬁrst goal of this volume is to
address emerging issues related to health in prison. Second, it presents the most
recent research-based evidence and translates it to the practice. The third goal, is
that it allows for suﬃcient diversity while also incorporating updates of some
important already recognized prison health. The volume discusses prisons and the
life and well-being of prisoners and staﬀ, after growing problems as drug misuse
(incl. tobacco smoking), infectious diseases (HIV/AIDS, hepatitis, STIs and TB),
psychiatric problems, inadequate and unhealthy living conditions (incl. nutrition),
overcrowding of prisons. These are addressed adequately in order to meet the
international requirements of equivalence of health care. The scope of this volume is
at the same type speciﬁc and diverse enough to cover the interests of a large
audience that includes many types of practitioners involved in health-related issues
in the ﬁeld of prison health care, such as psychologists, nurses and prison
administration oﬃcers responsible for health care, legal professionals and social
workers. Organizational Behavior in Sport Management Human Kinetics
Organizational Behavior in Sport Management provides numerous real-life examples
from organizations and immerses students in the key behavioral issues that those in
sport organizations face today. The text comes with an instructor guide that oﬀers
many useful tools to help instructors enhance students’ learning. Managing
Organizational Conﬂict McFarland Conﬂict in business and personal relationships
is inevitable--much of the success of companies depends on how well they respond
to it. Developing rapport, collaboration and cooperation hinges on positive conﬂict
management strategies that stimulate innovation and growth where companies can
look for solutions to common issues and needs. Conﬂict management can address
dysfunctional outcomes that result in job stress, less eﬀective communication and a
climate of distrust, where working relationships are damaged and job performance
reduced. Organizations must minimize and resolve internal and external conﬂicts to
remain vibrant and proﬁtable. Drawing on examples from a wide range of corporate
experiences, this volume provides role-playing scenarios, checklists, tables and
research studies to help employees, managers and owners better comprehend the
dynamics of conﬂict in every interaction. ITJEMAST 10(2) 2019 International
Transaction Journal of Engineering, Management, & Applied Sciences & Technologies
International Transaction Journal of Engineering, Management, & Applied Sciences &
Technologies publishes a wide spectrum of research and technical articles as well as
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reviews, experiments, experiences, modelings, simulations, designs, and innovations
from engineering, sciences, life sciences, and related disciplines as well as
interdisciplinary/cross-disciplinary/multidisciplinary subjects. Original work is
required. Article submitted must not be under consideration of other publishers for
publications. Handbook of Research on the Strategic Management of Family
Businesses IGI Global The literature on family business has developed signiﬁcantly
over the last years. However, eﬀorts remain to summarize and systematize the main
aspects that aﬀect the behavior of this type of company. In this regard, the topic of
strategic management has been developed. In this sense, it is especially important
to recognize how the family decisively inﬂuences the behavior of the company and
also to identify how the existence of the company aﬀects family dynamics. Those
who manage family businesses, whether family or not, must reconcile both
perspectives (business and family) in the deﬁnition of strategic objectives, allowing
sustainability and continuity in this type of organization. The Handbook of Research
on the Strategic Management of Family Businesses provides emerging research that
covers how strategic management in the family business has been developed and
identiﬁes the objectives that sustain this strategic behavior, the main areas of
analysis (family and business), the deﬁnition of strategies, and their implementation.
Also, the authors of this book review the diﬀerent scenarios for family ﬁrms and
propose strategies to tackle the challenges and seize the possibilities to grow in a
competitive and dynamic environment. Featuring coverage on a broad range of
topics such as human capital, organizational leadership, and knowledge creation,
this book is ideally designed for family ﬁrms, managers, advisors, consultants,
policymakers, business professionals, executives, entrepreneurs, researchers,
academicians, and students. Essentials of Labor Relations Englewood Cliﬀs, N.J. :
Prentice Hall A unique guide to labor relations practices that can stand alone or
augment computer simulations, this volume covers the basics of labor relations from
a practitioner's perspective. Research Anthology on Strategies for Maintaining
Successful Family Firms IGI Global Family-owned businesses account for many of
the small and medium-sized enterprises that exist around the world in various
industries. Due to their unique make up, these ﬁrms are often heavily inﬂuenced by
family dynamics that must be reconciled by family and non-family workers alike in
order to ensure the sustainability of the business. As smaller businesses competing
against an increasingly globalized economy and more directly impacted by economic
instability, especially in the wake of the COVID-19 pandemic, these businesses must
continue to improve their practices and processes in order to not only survive but
thrive. The Research Anthology on Strategies for Maintaining Successful Family Firms
discusses the strategies, sustainability, and human aspects of family ﬁrms in order to
understand what sets them apart from other businesses and how they can survive
and compete in a globalized economy. This book discusses the unique dynamic
brought by family ﬁrms that oﬀers both opportunities and challenges for a growing
business. Covering topics such as corporate venturing, the family unit, and business
ethics, this text is an essential resource for family ﬁrms, entrepreneurs, managers,
business students, business professors, researchers, and academicians. Generalist
Case Management: A Method of Human Service Delivery Cengage Learning
This practical text equips students with the fundamental information and skills
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needed to be eﬀective case managers, covering such central issues as the
responsibilities of case management, competencies needed for ethical and
multicultural case management, participation in interdisciplinary and
interorganizational teams, and engagement in advocacy and leadership. The ﬁrstperson experience of a client and her case managers draws students into the text.
To ensure that the book oﬀers current and accurate information, the authors
interviewed human service case managers nationwide about their jobs, skills,
challenges, and clients. These interviews, combined with current research and
numerous case studies, make GENERALIST CASE MANAGEMENT: A METHOD OF
HUMAN SERVICE DELIVERY, 5th Edition, realistic and relevant. The text also aligns
with NASW case management standards and helps to prepare students for earning
C-SWMC certiﬁcation and the HS-BCP credential. Important Notice: Media content
referenced within the product description or the product text may not be available in
the ebook version. Law Enforcement Ethics SAGE Law Enforcement Ethicsáis an
attempt to be at the forefront of engaging in the conversation about the future of law
enforcement ethics, while examining many of the classic, enduring challenges posed
by the profession itself. The conversation explores a host of foundational issues that
include who should be hired as a law enforcement oﬃcer; what training should look
like during the basic academy, as well as over the span of oneÆs career; common
ethical challenges, such as force and interrogations; what an ethical promotional
process should entail; international best practices and problems; psychology of
marginality; role of the media in promoting accountability; and the roles played by
social learning, sub-culture, organizational policies, and PTSD in misconduct. 1. Each
of the bookÆs 18 chapters explores some major theoretical aspect of law
enforcement ethics, while oﬀering practical advice on what law enforcement
agencies at the local, state, and federal level can do to create more ethical
organizations.2. The contributing authors include not only academicians but clinical
psychologists, professionals trainers, accreditation consultants, ethicists, medical
professionals, and law enforcement supervisors and administrators representing a
broad cross-section of agencies.3. Rather than relying on a single theoretical
framework or discipline (e.g., sociology or criminology), the book takes an
interdisciplinary look at the phenomenon of law enforcement ethics by oﬀering
contributions from authors in the ﬁelds of clinical psychology, medicine, criminology,
criminal justice, law, ethics, organizational leadership, sociology, and public policy.4.
Chapters begin with an opening vignetter or case study to help motivate the content
to come.5. Chapters will conclude with summaries and 4-5 discussion questions.
Organizational Behaviour and Human Resource Management A Guide to a
Specialized MBA Course Springer This book focuses on strategic and operational
human resources, giving the reader the core curriculum of subjects usually
presented in an MBA program specialized in organizational behaviour and human
resource management. The topics covered can be applied to a variety of real world
business situations. This book aims to contribute to the growth and development of
individuals in a competitive and global economy, by covering the latest
developments in the ﬁeld of human resources management. Innovative practices
and theories as well as the current policies and practices of HRM are described in
this book. The Nurse's Communication Advantage Sigma Theta Tau Tips for
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communication skills for nurses. Introduction to Health Care Management Jones
& Bartlett Learning Introduction to Health Care Management, Fourth Edition is a
concise, reader-friendly, introductory healthcare management text that covers a
wide variety of healthcare settings, from hospitals to nursing homes and clinics.
Filled with examples to engage the reader's imagination, the important issues in
healthcare management, such as ethics, cost management, strategic planning and
marketing, information technology, and human resources, are all thoroughly
covered. Guidelines and rubrics along with numerous case studies make this text
both student-friendly and teacher-friendly. It is the perfect resource for students of
healthcare management, nursing, allied health, business administration, pharmacy,
occupational therapy, public administration, and public health. Essentials of
Organizational Behavior Fourteenth Edition Fundamentals of Management
Essential Concepts and Applications Leadership and Nursing Care
Management - E-Book Elsevier Health Sciences Develop your management and
nursing leadership skills! Leadership & Nursing Care Management, 7th Edition
focuses on best practices to help you learn to eﬀectively manage interdisciplinary
teams, client needs, and systems of care. A research-based approach includes
realistic cases studies showing how to apply management principles to nursing
practice. Arranged by American Organization for Nursing Leadership (AONL)
competencies, the text addresses topics such as staﬃng and scheduling, budgeting,
team building, legal and ethical issues, and measurement of outcomes. Written by
noted nursing educators Diane L. Huber and Maria Lindell Joseph, this edition
includes new Next Generation NCLEX® content to prepare you for success on the
NGN certiﬁcation exam. UNIQUE! Organization of chapters by AONL competencies
addresses leadership and care management topics by the ﬁve competencies integral
to nurse executive roles. Evidence-based approach keeps you on the cutting edge of
the nursing profession with respect to best practices. Critical thinking exercises at
the end of each chapter challenge you to reﬂect on chapter content, critically
analyze the information, and apply it to a situation. Case studies at the end of each
chapter present real-world leadership and management vignettes and illustrate how
concepts can be applied to speciﬁc situations. Research Notes in each chapter
summarize current research studies relating to nursing leadership and management.
Full-color photos and ﬁgures depict concepts and enhance learning. NEW! Updates
are included for information relating to the competencies of leadership,
professionalism, communication and relationship building, knowledge of the
healthcare environment, and business skills. NEW! Five NGN-speciﬁc case studies
are included in this edition to align with clinical judgment content, preparing you for
the Next Generation NCLEX® (NGN) examination. NEW contributors — leading
experts in the ﬁeld — update the book’s content. Corporate Biodiversity
Management for Sustainable Growth Assessment of Policies and Action
Plans Springer Nature This book aims to cover the multitude of corporate
approaches towards mainstreaming biodiversity conservation and ecological
management in policies and action plans, and explores the roles of these eﬀorts in
achieving national and global targets for the Sustainable Development Goals (SDGs).
The book addresses various aspects of corporate actions such as corporate
environmental responsibility, green businesses, market-based approaches to

9

10

biodiversity conservation, and biodiversity trade-oﬀs, and includes concept papers,
reviews, and case studies presenting qualitative and quantitative research.
Additionally, the text compares and assesses examples of positive and negative
impacts of corporate involvement in biodiversity conservation in developed and
developing countries to identify innovative approaches, and the best practices and
models that can be replicated in diverse environmental conditions. The studies
included in the book will help those working in the ﬁeld of corporate involvement in
biodiversity conservation, and outline the strengths and weaknesses of the
approaches which will be useful for designing new environmental management
action plans in the face of climate change. The book will also be of great value to
researchers, academicians, policy makers, civil society groups, policy think tanks,
and conservation managers. Safety in the Agri-food Chain Wageningen Academic
Pub Increasing public demand for adequate and safe food supply has led to
extensive development in the ﬁeld of plant-animal production, food processing,
quality and safety procedures, food analysis and control and regulations. However,
safety of food can only be guaranteed by the integration of control systems in the
complete food chain "from stable to table".This book covers the total agri-food chain.
The ﬁrst section includes a chapter giving a clear overview of the food production
chain, followed by chapters about distinct safety risk factors (biological, chemical,
physical and others) occuring in the agri-food chain. The third section deals with
various systems to handle these risk factors. It includes a chapter on the various
quality assurance systems, a detailed chapter on HACCP, as well as on risk
management, modelling of safety, and tracking and tracing. The last section includes
chapters on the diﬀerent stakeholders (consumer, legislation, ethics) that are
concerned with food safety.The book is aimed at supporting educational
programmes on safety in agri-food chains in higher education and at the academic
level. It can also be used as a handbook in food industry and agri-business. Decide
& Conquer Make Winning Decisions and Take Control of Your Life FT Press
Robbins identiﬁes the major roadblocks that stand in the way of making high-quality
decisions--and shows readers exactly how to overcome them. The Essentials of
Teamworking International Perspectives John Wiley & Sons The team, rather
than the individual, is increasingly seen as the building block of organizations and a
key source of competitive advantage. Despite this, not enough is understood about
how to build successful teams in modern organizations. The Essentials of
Teamworking broadens this understanding by oﬀering a selection of key chapters on
teamwork from the International Handbook of Organizational Teamwork and
Cooperative Working. This concise paperback edition reveals the complexity of
teamwork and oﬀers empirically based guidance on how teamwork can be
eﬀectively developed in modern organizations. Bringing together leading
international scholars, The Essentials of Teamworking oﬀers challenging
perspectives on teamwork that will inform future research and practice. It is an
invaluable resource for professionals, researchers and students alike.
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